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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution SARASVWATI COLLECE OF ENG NEERI NG
KHARGHAR

Name of the head of the Institution Dr. Manj usha Pradi p Deshnukh

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02227743706

Mobile no. 7738677011

Registered Email princi pal . scoe@nai | . com

Alternate Email i gac. scoe@ce. edu.in

Address Pl ot - 46, Sector-5, Kharghar, Navi
Munbai

City/Town Khar ghar

State/UT Mahar ashtra

Pincode 410210




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Prof. Sujata Bhairnallykar
Phone no/Alternate Phone no. 02227743706
Mobile no. 9920622380

Registered Email

i gac. scoe@ce. edu.in

Alternate Email

princi pal . scoe@nuail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://engi neering. saraswat i khar gha

r.edu.in/wp-content/uploads/sites/6/202
0/11/ AQAR- 18- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://engi neeri ng. saraswat i kharghar. e
du. i n/ acadeni c- cal ender/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 2.34 2017 02- May- 2017 01- May- 2022
6. Date of Establishment of IQAC 17-Jul - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://engineering.saraswatikharghar.edu.in/wp-content/uploads/sites/6/2020/11/AQAR-18-19.pdf
https://engineering.saraswatikharghar.edu.in/wp-content/uploads/sites/6/2020/11/AQAR-18-19.pdf
https://engineering.saraswatikharghar.edu.in/wp-content/uploads/sites/6/2020/11/AQAR-18-19.pdf
https://engineering.saraswatikharghar.edu.in/academic-calender/
https://engineering.saraswatikharghar.edu.in/academic-calender/

Acadenmi ¢ Admi nistrative 01-Jan- 2020 250
Audit (AAA) conducted and 1
its follow up action

Conf erence on Recent 30- Sep-2019 80

I nnovation in Engineering 2

Sci ence and Technol ogy

Formul a style FFS India 01-Cct-2019 200

2019 students conpetition 5

at Coi nbatore

Preparation for 01-Cct-2019 250

Participation in N RF 60

Application for Various 01- Nov- 2019 250

awar ds, Rewards and 120

Conpi tations

Sel f Upgradation training 05-Jul - 2019 97

programe for Non- 2

teaching staff

Preparation for NBA 18- Nov- 2019 250
120

To strengthen pl acenent 02- Sep- 2019 190

Technical Training on C 30

and Java, Python has been
conduted for TE and BE
st udent s

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
SCCE/ M nor Research | University of 2019 15000
Conp!/ Pr of . Grants Munbai 365
Suj at a
Bhai r nal | ykar
SCOE/ M nor Research | University of 2019 25000
Conp/ Prof. Arti Grants Munbai 365
Core
SCCE/ I T/Prof. | Mnor Research | University of 2019 37000
Di ksha Gaut am Grants Munbai 365
Kumar
SCCE/ FE/ Dr. M nor Research | University of 2019 45000
Si ndhu Tayade & Grants Munbai 365
Dr. Sunita Pal
SCCE/ EXTC/ Prof | M nor Research | University of 2019 20000
. Sneha Bur nase Grants Munbai 365
SCOE/ M nor Research | University of 2019 30000
Cl VI L/ Prof . Grants Munbai 365
Shwet a
Mot har kar &



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7951_Quality_Initiatives.xlsx

Prof. Garinma
Nagpal
SCOE/ CIVIL/Dr. | Mnor Research | University of 2019 30000
Suni | Rangari Grants Munbai 365
and Prof.
Sanj ay Si ngh
SCOE/ M nor Research | University of 2019 48000
MECH M . Sachi n Grants Munbai 365
G Sol anke
SCOE/ M nor Research | University of 2019 30000
Aut o/ Prof. P. Grants Munbai 365
D. Ingle &
Prof. Sagar
Khat avkar
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Al teachers are encouraged to take part actively in research work. They are
encouraged to send proposals for patents, mmjor and mnor research projects etc.

2) Quality initiatives for inproving teaching |earning process by individual
faculty nmenbers. They are encouraged to participate in Refresher Courses,
Orientation Programres, Seninars, Wrkshops and preparation of YouTube |ectures
etc. for the up-gradation of know edge base.

3) Quality inprovenent of projects of final year students. Encouraged students to
sel ect project on mnimzing environnental degradation. Students participated and
won many project conpetitions.

4) Design and devel opnent of holistic devel opnent activities for students.
I ncl usi on of additional student clubs to enhance creative talents |ike Misic,
Dance, Drama, sports, Art & Photography are included.



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7951_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7951_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7951_Minutes.pdf

5) To strengthen the placenent many technical, aptitude and soft-skill trainings

have been conduct ed.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Increase the quantity of Patents.

Total 16 patents filed as well
publ i shed.

I ntroduci ng Centre of Excell ence.

1) Centre of Excellence in Mechanica
Model i ng and Conputing. 2) Red hat
centre of excellence—tnder it students
have got scholarship to attend

i nternship training and courses 3)
Centre of excellence in e-Yantra |lab 4)
Centre of excellence in Huwai
Certification

Alumi associ ation registration.

Done

St rengt heni ng consul tancy policy.

e Training/Consultancy work at A C
Patil Coll ege of engineering,
Khrarghar. < Consul tancy on Approval of
Structural Drawi ng for sewage treatnent
plant 0.4 M.D capacity with the

organi zation J.M Enviro Technol ogi es
Pvt. Ltd, Vile Parle, Minmbai and

conpl eted on 04/03/2020. < Consul tancy
on Material Testing of Tor Steel

rei nforcenent bars with the

organi zation Institute of Engineers,
Bel apur CBD, Navi Minbai and on-goi ng
till date.

| nprove Entrepreneurship.

Conpani es under registration process e
Gym food ¢ Epoxy furniture arts On-
goi ng entrepreneurship projects o

| ndoor nmushroom and vegetable farning e
Bi odegr adabl e packaging * |0T based
aquaponi cs and hydr oponi cs

Strengt heni ng Pl acenent efforts to
attract high end organizations.

1) Soft-skill Programfor TE and BE
class of EXTC, IT and Conp Branches. 2)
Techni cal Training on C and Java,

Pyt hon in AUG and Sept and January and
February and march for TE and BE
students of all branches. 3) Two weeks
Aptitude Training for Al branches
interested students run in 4 batches
(From Dec to Feb. 2020.) 4) Wekly
basis Practice sessions/test series of
Aptitude, Technical (MNC Conpanies
practice sessions) , G and Mdck of HR
for TE and BE students of all branches.



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7951_Contribution.xlsx

5)Sel ection , guidance and notivation
of technical nultidisciplinary project
devel opnment and notivating
participation in Chhatra Vishvakarma
Awar ds, Avi shkar Project Conmpetition of
Munbai University and India |Innovative
Chal | enges Desi gn Contest (11 CDC)and
NASA Space App Chal | enges-2019. 6.
NPTEL Courses on Pyt hon and Data

Sci ence, Body | anguage key to

Pr of essi onal Success courses of 8 and 4
weeks respectively. 7. Course CS101. 1x:
Programi ng Basics, Course CS101. 2x:
bject-Oriented Programm ng under 11T
Bonbay Renote Centre for 21 days. 8.
Two week | nternship on PYTHON for
Second Year Students in May 2020. 9.
One week soft skill Training for Second
year students in June 2020

I ntroduci ng nore Add on courses and
hands on experiences

1) Body Coating Wrkshop organi zed on
12t h Feb 2020 for TE and BE students 2)
Pyt hon I nternship organized from 18th
to 30th MAY 2020 3) Personality

devel opnment course organi zed from 1st
to 5th of June 4) MPED course
(Mechani cal Processes Equi pnent design)
Course. 5) CATIA Course 6) Augnented

reality and virtual reality semnar in
March 2020, 7) Seminar on Machine
Learning in February 2020 8) Sem nar on

M crosoft
Wor kshop on Ardui no for
students on 8th Feb 2020

Li nux on 3rd February 2020 9)
FE, SE and TE

Ful filling social responsibilities.

1) Workshop on "Solid Waste Managenent”
conducted for TE and BE Students main
Focus of the workshop is Vol une
reduction and di sposal of thernocol
wast e generated in the society 2) Blood
donation canp in February 2020 3) NSS
vol unteers organised various rally' s to
spread awar eness about road safety, no
honki ng and responsi bl e driving, beti
bachao beti padhao in January 2020. 4)
Ri de For Pride (RFP) event was

organi sed by college On 7th February
2020. The fund raised by this event was
donated to the famlies of the
martyr’s.

Encourage students to sel ect project on
m nim zi ng environnental degradation

BE Students working on follow ng
projects for mnimzation of

envi ronnment al degradation ¢ Sewage
Buster, ¢ River C eaning Ro-Boat, -«
Machi ne Learni ng Approach for plant

di sease detection ¢« Renoval of fluoride
content from ground water using reverse
osnobsis ¢ Treatnent of grey water using
Charcoal for residential building e




Sludge as a raw material for

manuf acturing of bricks ¢ Renoval of
toxic nmetal fromindustrial waste by
usi ng natural absorbents ¢ Utilization
of storm water and sewer water for
agricultural land ¢ Purification of
Drai nage water for farm situated near
railway tracks ¢ Geopol yner Concrete
based on GGBS & Metakaolin ¢ Mdern
nmet hods of soil stabilisation for
pavenment design using cenent and flyash
e Partial replacenent of cenent by

nmet akaol i n

I ntroduci ng I ncubation Centre. I n process.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 17- Sep-2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 16- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Saraswati Col | ege of Engi neering
(SCCE), have an online data cum
resource nanagenent software used to
mai ntain student, staff and resource
records for various academ ¢ and

adm ni strative purposes such as
feedback about faculties, course exit,
Programme exit, book transaction and
online access to library resources. A
brief discussion of its usage with
respect to the above points is given
below. i. Administrative procedures

i ncludi ng finance: includes student and
staff profiles, fee nanagenent,
accounting, issue of certificates
(bonafide, transfer certificate, etc.).



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7951_Quality.xlsx

ii. Student admi ssion: The Col | ege has
conpl ete transparency in its adm ssion
process. Sel ection of students is done
purely on nmerit basis declared by DTE
Mahar ashtra and reservation policy as
per the state Governnent is strictly
foll owed. Counselling of the students
and parents were undertaken before and
during the processes of adm ssion. Fee
structure of the college is in tune
with the Vision and M ssion of the
col l ege, which is highly economi cal for
all social and econonic categories of
students. iii. Student records: apart
from personal profiles, this includes
student registration records, marks and
grades, student progression data,
progress reports, information, etc. iv.
Eval uati on Exani nation procedures:
Internal assessment exam nations are
bei ng conducted transparently in the
col l ege. The regul ati ons of the

uni versity about Internal Assessnent
are strictly followed. The Exam nation
cell of the college convenes results in
time as per the schedule of University.
The entire gamut of activities from
regi stration through results, including
attendance and other data are captured
and mai ntained with appropriate access
| evel s to students, faculty,

managenent, admi nistrative personnel
parents, and ot her stakehol ders. The

wi de range of extracurricular and
cocurricular activities is
provi ded/ conducted for students to get
an exposure to nunber of Nonacademic
opportunities as well. Various
committees are enthusiastically working
in this regard. The Placenent Cel

takes the responsibility of maintaining
the cordial relationships with various
corporates and arranges recruitnment
drives for the students. And ensures
that the maxi nrum of the students is

pl aced and the end of the academc
year. Wth respect to the |nprovenent
in the teachinglearning process, the
coll ege collects the feedback and
suggestions fromthe students and ot her
concerned stakehol ders and initiates

t he val uabl e one. v. Research

adm ni stration: The Col |l ege has a
research commttee. This committee
encourages the faculties and students
to take up research projects,
participate in paper presentations,
wite a research proposal. It helps in




i ncreasing the nunmber of publications
by the faculty nenber. In the staff
profile, there is a provision for
faculty nmenbers to maintain records of
research publications, conferences
attended, research grants received,
etc. vi. Ohers: i)El earning nodule —
this provides an excellent suite of
tools for the teachingl earning process,
i ncluding the provision to set up
question banks, conduct online exarmns,
share teaching material s resources,
host di scussion foruns, conduct surveys
polls, generate courserel ated
performancereports, etc. ii) Event
Managenment Event nmnagenment software
hel ps to keep the record of different
events organi zed.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Being the affiliated institute, the institute inplenents the curricul um
prescribed by University of Munbai (MJ). Al Academnic processes are well
established and inplenented. Institute has a structured academ c plan. For
ef fective inplenentation of the curriculum the follow ng process is devel oped
and depl oyed as per the follow ng docunented process: At the beginning of every
acadeni c year, the program objectives and out cones are designed. Along with the
sane the course objectives and outcones are defined. The academ c cal endar and
activities are planned to define the tine frame. The institution follows the
academ c cal endar which is rel eased before comencenent of the semesters and is
circulated to all departnments. The Coll ege encourages its faculty nmenbers to
participate in Oientation/ Refresher Courses/ Wrkshops/ Sem nars organi zed by
the University so as to update their know edge and to i nprove the teaching
practices. The coll ege provides anpl e books and ot her teaching and reference
materials |ike journals, nmagazines, teaching nodels and software to enable its
teachers to ensure effective delivery of curriculum Teachers are trained for
nodern techniques to be used in teaching. FDP' s are arranged to upgrade
know edge of teachers in their areas. Subject distribution is done wr.t. the
subj ect choice and expertise available in the faculty. Course files, including
notes fromreference books, text books are prepared and mai ntai ned by
respective faculty nenbers, for the effective delivery of the curricul um
Assi gnments and question banks are prepared so as to support the eval uation
activity. As per the QVS, the objectives are defined for good acadeni c success,
Faculties prepare lecture plans. The observation of the lectures is done by
regul ar nonitoring through HOD, Acadenic Coordinator, Cl ass Teachers, Academnic
Coordi nating commttee and Dean Acadenmics. Lecture nonitoring format is
followed strictly by them Students’ attendance and academ c progress for
i ndi vi dual course is continuously nonitored through teaching plan along wth
continuous nonitoring. The students are classified as slow | earners and advance
| earners by proper observation or by conducting a test. This hel ps faculties to
decide their strategy for personal attention to be provided to slow | earners
and advanced | earners. Renedial lectures are arranged for failure students and




academ cally weak student. Procter system helps for increasing the interaction
in faculty and students for positive changes in performance of students.
Interactive nethods are used to make | earning confortable and interesting for
students. Methods |ike PPT, NPTEL videos, role plays, denonstrations, nodels,
and questioners are used for involving students into the studies. Sem nars,
group di scussions are also used in those nethods. Teaching learning is well
supported by state of art equipnent and infrastructural learning facilities
like Central Conmputing Facility with Internet connectivity, C assroons, LCD
proj ectors, Over Head Projector, W-Fi, Library, departnment student chapters,
Language | ab, separate departnent library etc. Regular conduction of Industrial
visits to get industrial exposure for the students. Twice in a senester
teacher‘s feedback is obtained fromstudents and corrective nmeasures are taken
accordingly. Parents also give their feedback in PTMs which adds to nore
i nprovenent in teaching and | earning activity. Feedback fromindustry and
alumi is given due inportance in defining graduate attributes and desi gn of
course outcones. Views of experts fromindustry, academ a and al ummi on
curriculumare taken for inproving teaching | earning process and academi cs.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Bl ockchai n Ni | 02/ 08/ 2019 1 Enpl oyabi | Bl ock
ity chain
t echnol ogy
for
ecomer ce
and e-
busi ness
ATVI F5 Car Ni | 17/ 08/ 2019 8 Entreprene The
Bui | di ng urship concept ual
Wor kshop as well as
practi cal
know edge of
Machi ne
Wor kshop Ni | 09/ 09/ 2019 3 Enpl oyabi | Know edge
on |1 OT ity about | OT
Ni | 03/ 06/ 2020 1 ent reprene Robot i cs
| naugur ati on urship I ab
of E-yantra
Wor kshop Ni | 05/ 02/ 2020 2 entreprene Ar dui no
urship wor kshop
Wor kshop Ni | 04/ 03/ 2020 1 entreprene SQ. and
urship DBVB
Pl acenent Ni | 17/ 01/ 2020 1 enpl oyabi | Pl acenent
Drive ity drive for BE
Aptitude Ni | 14/ 01/ 2020 1 enpl oyabi | Techni cal
Trai ni ng ity Trai ni ng
Li nux Ni | 01/ 09/ 2020 120 enpl oyabi | Certificat
fundanment al s ity ion training
and Advanced i s designed
Server Confi to shape you
guration as a Linux
pr of essi onal




Machi ne
Lear ni ng

Augnent ed
Real ity

Augnent ed
reality and
vi rtual
reality
sem nar

Machi ne
Lear ni ng

Ni |

Ni |

Ni |

17/ 01/ 2020

26/ 11/ 2020

04/ 03/ 2020

11/ 02/ 2020

enpl oyabi
ity

enpl oyabi
ity

enpl oyabi
ity

enpl oyabi
ity

help you to
run applicat
i ons,
perform
desired
functions on
your system
and
net wor ks,
Create a
net wor k conf
i guration,
and mai ntain
security adm
inistration.

The
concept ual
as well as
practi cal

know edge of
Machi ne
Lear ni ng
wi th vari ous
applications
and their
devel opnent .

Practi cal
know edge of
AR and
future scope
in industry.

Practi cal
know edge of
AR and
future scope
in industry.
Use of AR
t echnol ogy
in different
i ndustries
with
i ncreasing
the enpl oyab
ility skills
of students
wi t h hands-
on training

The
concept ual
as well as
practi cal

know edge of
Machi ne
Lear ni ng

wi th various

applications




and their
devel opnent .

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl Ni | Nill

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE Conmput er 08/ 07/ 2019
BE I T 08/ 07/ 2019
BE EXTC 08/ 07/ 2019
BE Civil 08/ 07/ 2019
BE Aut onobi | e 08/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 449 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Bl ockchai n 02/ 08/ 2019 60
ATV |/ F5 car buil ding 17/ 08/ 2019 70
wor kshop
Body Coating Wrkshop 12/ 02/ 2020 72
Sem nar on Solid Waste 23/ 08/ 2019 196
Managenent
Skill Devel opnent 16/ 09/ 2019 100
Wor kshop
Conf erence on Recent 30/ 09/ 2019 206
| nnovations in
Engi neeri ng
Aptitude Training 09/ 12/ 2019 21
Java Trai ni ng 13/ 01/ 2020 21
Aptitude Training 13/ 01/ 2020 28
Soft Skill Training 23/ 10/ 2019 65
View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE Internship / MSRTC, 6



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7951_Program_introduced_1609329317.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7951_Value_added_courses_1607240718.xlsx

Thane

BE Internship / CEMS, 4
Munbai

BE Internship / Elite 3

Techno G oups
BE Internship / Am sha 1
Ent erpri ses, Andheri

munbai

BE Internship / Sai 1

Services Private Limted
Maruti, Borivali Minbai

BE Internship / Shriniwas 1
Mot ors, Pune
BE Internship / Auto 1
Institute
BE Internship / H -Tech 1
Aut onobi | es
BE Internship / Elite 1
Techno Groups
BE Internship / BTC 1
Bhusawal
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback fornm formats are designed for the stakeholders. This includes faculty
f eedback, alumi na feedback, student feedback, parent feedback, course exit
survey, etc. Faculty feedback fromthe students for the respective course is
taken twice in a senester on various teaching/learning aspects and it is

anal ysed by the HODs and corrective neasures if any, are inforned to the
respective faculties for further inmprovenments. Course exit feedback and program
exit feedbacks are taken to anal yse the understanding capability of the
students. Institute has forrmulated a nmechanismto obtain feedback from students
and st akehol ders, enployers/industries and experts from academ cian. -

Students: Feedback for teaching and learning activity is taken twice a
senmester. It is an online system The feedbacks are anal ysed and conveyed to
faculty nmenbers. If the feedback is Iess for any of the faculty nmenber then he
or she is nmade aware about the lacunas if any, and guided by authorities for

i mprovenent. A student council is forned in the institute and they are a part
of decision nmaking process in each program Students’ council nenbers represent
their program and convey their acadenm c issues to the head of the dept. And
these are communicated to the university through senior faculty and taken into



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7951_Projects_undertaken_1607684075.xlsx

consideration at the time of syllabus revision ¢ Alumi: Alummi neet is
arranged in the institute every year and their views, suggestion are noted.
Based on alumi student’s suggestion various add on courses are organized in
the dept. to meet the industry requirenent and nmaki ng our students enployable -
Parents: A Parents teacher neet is organized in each senester and issues
related to the curriculumare discussed and their feedback is taken for

i nprovenment in teaching activity and facilities in the canpus. ¢ Enployers/

I ndustries: Training and placenent cell regularly interacts with the HR of
various industries and their feedback is forwarded to the prograns heads and
corrective action and courses are design to nmake the student enpl oyable -
Academi ci an/ experts: The views expressed by the experts who visit the
institute during STTP prograns, conferences, add on courses, seminar,

| ecture on the current scenario and requirenment of industry are also

i ncor por at ed.

guest

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BE Mech 11 60 4 4
shift(UQ

BE Mech | 120 21 21
shift (UG

BE Aut onobi | e 60 15 15

BE EXTC 120 8 8

BE I T 60 45 45

BE Comput er 60 52 52

BE Cvil Il 60 3 3
shift (UG

BE Cvil | shift 120 32 32

(UG
VE ME -Civil 18 18 18
Structural (PG
VE VE- Mech 18 Nill Nill
Manuf ac
turing(PG
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution

in the institution

available in the

available in the

teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2186 36 138 6 6

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7951_Demand_ratio_1609329631.xlsx

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
138 138 25 18 6 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Counselling service in the college was introduced to meet the following needs of the students: 1. To help
new students to get conversant with the college environment. 2. To help in the proper choices of courses. 3. To
help the students in vocational development. 4. To minimize the mismatching between education and
employment. 5. To identity and help students in need of special help. 6. To differently abled students who need
special attention and opportunities. 7. To ensure the proper utilization of time spent outside the classrooms.
Counseling is also required when: 1. The student requires not only reliable information but also an interesting
Introspection of that information which can solve his personal difficulties . 2. The student needs intelligent listener
who has more experience than the pupil to whom he can recite his difficulties and through which can seek
Suggestions for his working plan. 3. The student has some problem but he is unaware of that problem and his
Development. Some students lack a sense of direction, purpose and fulfilment and thus include in destructive
activities which lead to social damage and loss. Adequate guidance and counselling facilities is the only answer
to help and guide the youth to worthwhile channels and help them to realize the goals of optimum academic,
personal and social development. Problems and needs in society are nothing new, but today they seen to be
proliferating at unprecedented rate. The unique problems in the changing family, conflicts in values, attitudes and
moral, the new criticism about politics, economic factors, the changing role of work, new pressure and demands
in curriculum and the problems of the youth all points out the needs for the counselling services. Different types
of Counselling are: ? Guidance and career counseling. ? Mental health counseling. ? Educational Counseling. At
Saraswati College of Engineering we understand that the students want to gain as much from their time as
possible, both academically and socially. The Counselling Service strives to ensure the welfare of the students
by providing them emotional and academic assistance. By looking after their well-being, the Service tries to
ensure that College is not just an institute, but a home away from home for them. The academic advice provision
is a self-governing, free and personal service that is available to all students. We have a Mentoring (Proctor)
system in which around twenty-five students are allocated to individual faculty, who are responsible for all
accomplishments carried out by the student. Every semester two to three meetings are conducted by Proctor-in-
charge to know and solve the difficulties of students, which are finally seen by Proctor of the department and
communicated to the Head of the Department. The action taken report and improvements found in the students
after counselling is communicated to the Principal through the Proctor Head of the Institute. Benefits of Proctor
System: It was seen that through regular counselling and mentoring the following benefits were observed: 1
Students academic performance was improved. 2. Their confidence was enhanced. 3. Their communication
skills were improved. 4. Behavioural changes were observed in students 5. Participation in Social, sports as well
as in Technical event was increased. 6. Their concentration was increased.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
2222

138 1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

142

138

4

13

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from

Year of Award

Designation

Name of the award,
fellowship, received from



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7951_ict_tools_1606501893.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7951_e_resource_1606501905.xlsx

state level, national level, Government or recognized
international level bodies
2019 Ni | esh B B patil Assi st ant CSl award 2019
Pr of essor Best Student
Pr oj ect
2020 Shraddha Subhedar Assi st ant Appreci ated at
Pr of essor Il T Bombay for
bei ng active SPCC
NPTEL
2019 Dr. Deepa Parasar Associ at e CSl
Pr of essor
2019 Dr. Manj usha Pri nci pal Csl
Deshnukh
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BE 315424510 SE- |V 18/ 04/ 2020 14/ 09/ 2020

BE 315424510 BE- VI | 26/ 11/ 2019 02/ 01/ 2020

BE 315424510 TE-V 29/ 11/ 2019 18/ 01/ 2020

BE 315424510 SE- |11 28/ 11/ 2019 18/ 01/ 2020

BE 315460210 VI11/BE 17/ 10/ 2020 13/ 11/ 2020

BE 315460210 VI/TE 18/ 04/ 2020 13/ 09/ 2020

BE 315460210 I VI SE 18/ 04/ 2020 13/ 09/ 2020

BE 315460210 Vi1 / BE 26/ 11/ 2020 06/ 01/ 2020

BE 315460210 VI TE 27/ 11/ 2019 03/ 02/ 2020

BE 315460210 111/ SE 26/ 11/ 2019 03/ 02/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

i nternal test

guesti ons.

t he syl | abus.
students and their

guest i ons,

As per guidelines issued by University for
subj ect varies sonmewhat
gui del i nes are given bel ow

I nt er nal

and they nust
performance in final
Question paper will
The students need to solve total 4

Eval uati on System of each i ndi vi dual
in the pattern but the categorization is sane the
Assessnent (1 A) (20 Marks): The first
is based on 40 of the syllabus and second test on the next 40 of
Through the test teacher can guess the know edge | evel of
under standi ng on the rel evant topic.
performance, the teacher can check the difficulty |evel
on this, they can deci de which topic,
al so hel ps the students to inprove their
Senest er Examination (80 Marks) Marks):
each carrying 20 marKks.
Term Work/ Tutorial:

Based on the C ass test
of any topic and based
revise in the class. This
eval uation. End
conprise of 6

At | east 02 assignments covering entire

syl I abus must be given during the class w se tutorial.
be students centric and an attenpt should be nade to nake assi gnnments nore
meani ngful, interesting and innovati ve.

The assignnents shoul d

Term wor k assessnent nust be based on



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7951_Honours_recieved_1609331570.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7951_Evaluation_1609332368.xlsx

the overall performance of the student with every assignment graded fromtine

to time. The grades will be converted to narks as per credit and gradi ng system

manual and shoul d be added and averaged. Based on above schene grading and term
wor k assessnent shoul d be done.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Every year we prepare the academi c calendar for the institute and also a
departnent wi se activity schedule for snpboth functioning. The academ c cal endar
is displayed on the institute website and al so shares with the head of the
departnents and faculty nmenbers to ensure the proper execution of curriculum
Academ c cal endar contains the plan of activities such as ¢ Beginning of the
senmester. ¢ Ending of the semester. ¢ Expert lecture and Industry interaction
schedul e « Technical event ¢ Displaying defaulter |ist ¢ Taking Feedback e
I nternal Test exam nation schedule. ¢ Annual Fest W prepare our students not
only for academ c success but also to face challenges of their life. A
departnent val ues continuous eval uati on system and encourages the departnent to
organi ze conferences sem nars and workshops and guest lectures thus it creates
opportunities to students and faculties to devel op thensel ves professionally
and to di ssem nate know edge. The first-year departnent has started its session
wi th induction progranmme, where students get know edge about the different
courses and schedule for the entire senester, rules and regul ati ons and vari ous
activities along with acadenic calendar. Al the events in the senmester were
conduct ed according to the dates nentioned in academni c cal endar prepared by
each departnent. Regul ar neetings of academ c forum anti-ragging and student
gri evance cell were conducted according to the need. Study group activities
i ke technical event was organized in the md-nmonth of semester, social
activity was done in |last week followed by feedback and first defaulter |ist.

I nternal assessment was conducted on the dates nentioned in the cal endar
followed by PTM All the activities |ike defaulter list, feedbacks from
students, syllabus conpliance, and second internal assessnent along with term
wor k subm ssion with orals and practical’s done according to the date nentioned
in academic calendar sinmlarly in even senester all activities are conducted
according to the dates nentioned in academ ¢ cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://engi neering. saraswat i khar ghar. edu. i n/ wp-
cont ent / upl oads/ si tes/ 6/ 2020/ 06/ Al | dept PQGs- PSGs- COs. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
315461220 BE Mechani cal 70 70 100

Engi neeri ng
-1

315461210 BE Mechani cal 134 134 100
Engi neeri ng
-

315424610 BE 83 83 100
I nf ormati on
Technol ogy



https://engineering.saraswatikharghar.edu.in/wp-content/uploads/sites/6/2020/06/Alldept_POs-PSOs-COs.pdf
https://engineering.saraswatikharghar.edu.in/wp-content/uploads/sites/6/2020/06/Alldept_POs-PSOs-COs.pdf

315437210 BE EXTC 90 89 98. 88
Engi neeri ng

315419120 BE Cvil Engi 68 68 100
neering-I |

315419110 BE G vil Engi 141 141 100
neeri ng—lI

315460210 BE Aut onobi | e 70 70 100
Engi neeri ng

315424510 BE Conmput er 65 65 100
Engi neeri ng

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://engi neering. saraswat i khar ghar . edu. i n/ student -sati sfactory-

survey/index.p

hp

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

M nor 365 Uni versity of 0.15 0.12
Proj ects Munbai

M nor 365 Uni versity of 0. 25 0.2
Proj ects Munbai

M nor 365 Uni versity of 0. 37 0. 29
Proj ects Munbai

M nor 365 Uni versity of 0. 45 0.3
Proj ects Munbai

M nor 365 Uni versity of 0.2 0.16
Proj ects Munbai

M nor 365 Uni versity of 0.3 0.24
Proj ects Munbai

M nor 365 Uni versity of 0.3 0.24
Proj ects Munbai

M nor 365 Uni versity of 0. 48 0. 38
Proj ects Munbai

M nor 365 Uni versity of 0.3 0.24
Proj ects Munbai

| ndustry 275 DST and Texas 0.14 0.11
sponsor ed | nst runent s
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7951_Pass_percentage_1608895649.xlsx
https://engineering.saraswatikharghar.edu.in/student-satisfactory-survey/index.php
https://engineering.saraswatikharghar.edu.in/student-satisfactory-survey/index.php
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7951_Research_Fund_1609333209.xlsx

Title of workshop/seminar

Name of the Dept.

Date

One day wor kshop on
Aurdi no for Teachers

EXTC Engi neeri ng

08/ 02/ 2020

One day workshop on SQL
and ORDBMS

| T and Conp Engg.

04/ 03/ 2020

One week Course on a
Personal ity Devel opnent

I T, EXTC and Conmp Engg.

01/ 06/ 2020

Cement Test Reports

Two Weeks- Hands on | T and Conp Engg. 01/ 06/ 2020
wor kshop on JAVA-
(digital)
Webi nar on Whats Next Cvil Engg. 29/ 05/ 2020
Webi nar on Under st andi ng Cvil Engg. 28/ 05/ 2020

Online Test Series a
Pl acement Activity

| T, EXTC and Conp Engg.

16/ 05/ 2020

Pyt hon Trai ni ng

I T and Conp Engg.

11/ 03/ 2020

Java Trai ni ng Program

| T and Conp Engg.

03/ 02/ 2020

Sem nar on Machi ne
| ear ni ng

| T and Conp Engg.

17/ 01/ 2020

Aptitute Training for BE
students

| T, EXTC and Conp Engg.

13/ 01/ 2020

Two Week Java Trai ni ng

I T, EXTC and Conmp Engg.

13/ 01/ 2020

Apti tude Training

I T, EXTC and Conp Engg.

09/ 12/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
| WA Awar d Prof. Pooja [ VWAA 10/ 01/ 2020 | WA Awar d
Soman , Kiran
kar j awkar
Purification Priyesh Nat i onal 24/ 02/ 2020 Purification
of Sea Water |[Srivastav, Ajay | Convention of of Sea Water
Gai kwad and Chatra
Abhi j eet Hodbe Vi shwakar ma
, Prof . Pooj a Awar ds at
Sonmani Al CTE, New
Del hi .

Fabri cation Neha Avi shkar, 01/ 02/ 2020 Fabrication
and testing of |Chougul e, Harsh Munbai and testing of
Tiles nade from Achar ekar , Uni versity Tiles nade from

Pl astic Waste Krushnal i Pl astic Waste
Chavan, Hemant
Dal vi, Dr. Suni |
Rangar i

Nasa Space Mony Nasa Space 01/ 10/ 2020 Nasa Space

app Hackat hon [Suradkar, Aneya App, India app Hackat hon

2019 Zonal Mal | ya, 2019 Zonal

Round wi nner Prat hnesh Tanbe Round wi nner
| STL Runner Deepak Ram | SHRAE Munbai 13/ 02/ 2020 | STL Runner
Up Kumar, Sadaquat Chapt er Up




Shai kh, Sayal i
Pati | , Bhagyashr
i Nar khede
W nner of Rahul Maurya, Munbai 20/ 01/ 2020 W nner of
Zonal Round in Vi shrut Uni versity Zonal Round in
Avi shkar, Kekat pur e, Avi shkar,
Resear ch Abhi shek Resear ch
Convention in kul kar ni Convention in
Sci ence and Sci ence and
Tech. cat egory Tech. cat egory
Shortlisted Mony Mar at hi 15/ 02/ 2020 Shortlisted
for Final round |Suradkar, Ameya Vi dynan for Final round
of Sci ence Mal | ya, Par i shad, Munbai of Sci ence
research Prat hnesh Tanbe research
Cont est Cont est
organi sed by organi sed by
Mar at hi  vi dynan Mar at hi vi dynan
Pari shad . Pari shad .

W nner of Deepak Ram Munbai 20/ 01/ 2020 W nner of
Zonal Round in |Kumar, Sadaquat Uni versity Zonal Round in
Avi shkar Shai kh, Sayali Avi shkar
Resear ch Pati |, Bhagyashr Resear ch
Convention in i Nar khede Convention in
Commer ce Conmmer ce
cat egory cat egory

El ected for Swati Narayan Munbai 20/ 01/ 2020 El ected for
Zonal Round in kar, Praj akt a Uni versity Zonal Round in
Avi shkar Sast e, Akash Avi shkar
Resear ch Hodge, Si ddhesh Resear ch
Convention In Pati | Convention In
Agriculture Agricul ture
Cat egory Cat egory

Best St udent Nilesh BB Csl 28/ 09/ 2019 Best St udent
pr oj ect Pati | pr oj ect
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ribittle Conput er 09/ 10/ 2019
Venture Pvt rel at ed
Ltd activities
Ni | Ni | Ni | Mal art FOOD and 18/ 05/ 2020
services
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7951_Awards_won_1609333440.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7951_Incubation_centres_1607882742.xlsx

Name of the Department

Number of PhD's Awarded

NA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal Aut onobi | e 2 1.8

I nt ernati onal Conmput er 23 4.17

Engi neeri ng

Nat i onal EXTC 1 0
I nt ernati onal FE 4 1
I nt ernati onal I T 28 0
I nt ernati onal MECH 50 0

Nat i onal Civil 14 1.3

I nt ernati onal G vil 52 0. 65

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Civil 66
Conput er 23
I T 28
MECH 50
Aut onobi | e 2
EXTC 2
FE 4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Sei sm ¢ Roshni | JEAST 2019 89 89
Anal ysi s John and Sar aswat i
of Multist Pal | avi Col | ege of
oried RCC Part ani Engi neerin
bui | di ng g
with
Crescent
Shaped
Bracing in
G ound
Sof t
St or ey
Response Roshni | ISRD 2019 80 80



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7951_journals_notified_on_UGC_1609343602.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7951_Books_and_Chapters_1608110671.xlsx

of multist | John and Sar aswat i
oried RCC Pal | avi Col | ege of
franmed Part ani Engi neerin
structure g
with
crescent
shaped
bracing in
Sof t
St or ey
Per f or ma Roshni | JEAST 2019 110 110
nce of C John and Sar aswat i
shaped Ni | esh Col | ege of
structure Shi nde Engi neerin
W th g
inverted V
shaped
braci ngs
Conpar at Roshni | JEAST 2019 121 121
i ve Study John and Sar aswat
on Shear Anr ut a Col | ege of
Lag Effect Kawade Engi neerin
and g
Effective
W dt h of
PSC Box
G rder
Per f or ma Manoj UGC 2019 28 28
nce Pillai, Approved Sar aswat i
Eval uati on Roshni (1 ISER) Col | ege of
of Hi gh- John Engi neerin
Rise with g
Rei nf or ced
Concrete
Flag Wl | s
under
Sesmi ¢
Load
Per f or ma Manoj I nt er nat 2019 28 28
nce Pillai, i onal Sar aswat i
Eval uati on Roshni Reseach Col | ege of
of Hi gh- John Jour nal of Engi neerin
Rise with Engi neerin g
Rei nf or ced g and
Concrete Technol ogy
Flag VWl ls (I RIET)
under (UGC based
Sesmi ¢ journal)
Load
A Revi ew Pri yanka I nt er nat 2019 49 49
on Box M Raj put i onal Sar aswat i
Pushi ng Reseach Col | ege of
Techni que Jour nal of Engi neerin
Engi neerin g
g and

Technol ogy




(I RIET)

Load

(UCGC based
j ournal)
Conpar at Asmita I JI RAS ( 2019 62 62
i ve Study Lakhot e, Internatio Sar aswat i
of Solid Kam ni nal Col | ege of
Wast e Kat kade, |journal of Engi neerin
Managemnent Sayal i i nnovative g
by Chenoph Gawade, research
ytostabili Roshan and
zation Tel ange, advanced
Techni que Sanket st udi es)
Ghadge
Per f or ma Manoj JETIR 2019 28 28
nce Pillai, Sar aswat i
Eval uati on Roshni Col | ege of
of Hi gh- John Engi neerin
Rise with g
Rei nf or ced
Concrete
Flag Valls
under W nd
Load
Ef f ect 2020 0 Ni |
of Joul e- | Chodankar |Cryogenics Sar aswat i
Thonson V., Col | ege of
pressure Aswat ha, Engi neerin
drop on a |Krishna V. g
cryogeni c
three
fluid heat
exchanger
with two ¢
ommuni cat i
ons
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Per f or ma Roshni JETIR 2019 2 69
nce John and Sar aswat i
Eval uati on Am sh Col | ege of
of Fl ag Kapuri a Engi neerin
val | on g
I rregul ar
Shaped
H gh R se
RCC
Bui | di ng
under
Seismc



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7951_Bibliometrics_1609344865.xlsx

Bl O

Sesni ¢

Mol |y | NTERNAT 2019 22
CONCTETE Mat hew, | ONAL Sar aswat i
THE SELF Bhavesh |JOURNAL OF Col | ege of
HEALI NG PATI L and [ENG NEERI N Engi neerin
CONCRETE Shr addha G SCI ENCE g
Kadam | NVENTI ON
Seism c Roshni | JEAST 2019 89
Anal ysi s John and Sar aswat i
of Multist Pal | avi Col | ege of
oried RCC Part ani Engi neerin
bui | di ng g
with
Crescent
Shaped
Bracing in
Ground
Sof t
St or ey
Response Roshni I JSRD 2019 80
of multist | John and Sar aswat i
oried RCC Pal | avi Col | ege of
framed Part ani Engi neerin
structure g
with
crescent
shaped
bracing in
Sof t
St or ey
Per f or ma Roshni | JEAST 2019 110
nce of C John and Sar aswat i
shaped Ni | esh Col | ege of
structure Shi nde Engi neerin
with g
inverted V
shaped
braci ngs
Conpar at Roshni | JEAST 2019 121
ive Study John and Sar aswat i
on Shear Ant ut a Col | ege of
Lag Effect Kawade Engi neerin
and g
Ef fective
W dth of
PSC Box
G rder
Per f or ma Manoj UcC 2019 28
nce Pillai, Appr oved Saraswat i
Eval uati on Roshni (1 ISER) Col | ege of
of Hi gh- John Engi neerin
Rise with g
Rei nf or ced
Concrete
Flag VWl ls
under




Load
A Revi ew Pri yanka I nt er nat 2019 49
on Box M Raj put i onal Sar aswat i
Pushi ng Reseach Col | ege of
Techni que Jour nal of Engi neerin
Engi neerin g
g and
Technol ogy
(1 RIET)
(UGC based
journal)
Conpar at Asm ta I JI RAS ( 2019 62
i ve Study Lakhot e, Internatio Sar aswat i
of Solid Kam ni nal Col | ege of
Wast e Kat kade, j ournal of Engi neerin
Managenent Sayal i i nnovati ve g
by Chenoph Gawade, research
ytostabili Roshan and
zation Tel ange, advanced
Techni que Sanket st udi es)
Chadge
Per f or ma Manoj JETIR 2019 131
nce Pillai, Sar aswat i
Eval uati on Roshni Col | ege of
of Hi gh- John Engi neerin
Rise with g
Rei nf or ced
Concrete
Flag Wl | s
under W nd
Load
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 8 130 7 138
nar s/ Wor kshops
Present ed 73 2 1 5
papers
Resour ce Nill 1 Nill 6
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities
Fire safety NSS 32
sem nar
Awar eness rally NSS 42



https://assessmentonline.naac.gov.in/public/Postacc/Index/7951_Index_1609345779.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7951_Faculty_participation_1608314512.xlsx

Bandhar a
construction At
Bori mal Pada, Canp
site

NSS

50

Shr amadaan at
Bori nal Pada For
School Bui | di ng

Renovati on,
mai nt enance of
toilets, painting
of houses, etc.

NSS

50

Skill Devel opnent
Training for
children At bori nal
pada, canp vill age.

NSS

50

CPR training at
canp site i.e
bori mal pada

NSS

50

Bl ood Donati on
canp

NSS

75

Ut karsh sel ection
canp

NSS

80

Road safety
sem nar

NSS

52

A d- age hone
visit at kalyan and
kopar khai r ane

NSS

45

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

CONFERENCE ON

Benefited
Purification of Awar d Nat i onal 3
Sea Water Conventi on of
Chatra Vi shwakar ma
Awar ds at Al CTE, New
Del hi .
Nurturing Wi nner | ET 1
intelligence for
curious
engi neer s( 9/ 10/ 20)
| NTERGALACTI C SECOND PLACE SCOE 1
I NVASI ON(22/ 9/ 20)
BATTLE OF M NDS FI RST SI ES ROTRACT CLUB 1
MR RUNNERUP SCOE 1
ENG NEUS( 24/ 8/ 20)
VI RTUAL e- W nner Kol hapur district 1
debat e( 20/ 7/ 2020)
| NTERNATI ONAL Best paper SCCE 4



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7951_Extension_1608482375.xlsx

| NDUSTRY 4. 0
(03/ 04/ 2020)

Technovati on 2020
(Inter -
Col | egi ate) April
09, 2020

SECOND PLACE

intercol |l egiate

Avi shkar Research
Convention (Inter -

sem -finalist

intercol |l egiate

Col | egi at e)
Decenber

21, 2019

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
SwachhaBhar at NSS Cl eanl i ness 2 30
Abhi yan at SCCE canpus
SwachhaBhar at NSS Cl eani ng of 2 25
Abhi yan Ofices,
conpl exes,
toi |l ets garbage
of District
zonal O fice(d
eanl i ness at
Panvel Post
Ofice)
SwachhaBhar at NSS Cl eanl i ness 2 40
Abhi yan drive to clean
street and
common pl aces
(O eanliness at
Khar ghar
Rai | way
Station,
coll ege road )
SwachhaBhar at NSS Cl eanl i ness 2 8
Abhi yan sem nar at
adopted vill age
i.e Borinal
Pada, khal apur
SwachhaBhar at NSS Cl eanl i ness 2 35
Abhi yan drive at ganesh
vi sarjan pl aces
i n kharghar.
SwachhaBhar at NSS Cl ean up 2 22
Abhi yan activity at
vashi garden
and sea-shore
SwachhaBhar at Munbai Kal i na canpus 2 16
Abhi yan Uni versity cl eani ng
activity



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7951_Awards_for_extension_1608372789.xlsx

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
FDP on “Industry 47 Sel f Fi nanced 5
4.0
I nt ernati onal 1 Per sonal 42

I nternship

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

I nt ernshi ps

Door dar shan
Kendr a

Door dar shan
Kendra, p.
b. Marg,

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship E Commerce 06/ 04/ 2020 18/ 05/ 2020 1
Website I nt ernshal a
I nternship Vet erinary 03/ 09/ 2019 15/ 11/ 2019 1
Website I nt ernshal a
I nternship De Bl ockl ogy 22/ 03/ 2019 31/ 12/ 2019 4
centralised |[Edutech Pvt.
Vot i ng Ltd
System
I nternship St udent Trivia 01/ 01/ 2020 30/ 03/ 2020 2
Managenent sof twar e
System
I nternship St udent Trivia 01/ 01/ 2020 30/ 03/ 2020 4
Managenent sof twar e
System
I nternship St udent Trivia 03/ 06/ 2019 30/ 08/ 2019 4
Managemnent sof t war e
System
BE Proj ect Sai tronics Saitronics 01/ 07/ 2019 01/ 03/ 2020 4
Itd [td
karad, AIR
POLLUTI ON
| NDI CATI NG
SYSTEM
JNPT JNPT, Admi n 06/ 12/ 2019 30/ 12/ 2019 1
I nt er nshi ps istrative bu
i 1 ding, sheva
, Navi
munbai, uran
09/ 12/ 2019 14/ 12/ 2019 2



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7951_Students_in_extension_1608483755.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7951_Collab_activities_1608374155.xlsx

wor | i,
Murbai
- 400030
I ndustry Conducti ng d obal Lab 03/ 10/ 2019 07/ 10/ 2019 115
Institute experinments , TTC
Interaction |for Elective | Industrial
: Advanced Ar ea, Tur bhe,
Concrete Navi Muinbai -
Technol ogy [400613 Tel
02260600679
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Tata Power Skill 21/ 06/ 2019 Bri ngi ng 14
Devel opnent famliarization of
Institute Power Pl ant for
students
Centre of 22/ 05/ 2019 I nternship 67
Excel l ence in Pr ogram
Maritinme and
Shi pbui | di ng, Munbai
Sai troni cs karad 01/ 08/ 2019 Techni cal Support 80
and technol ogy
training session
S B 03/ 03/ 2019 Sem nar 35
I nf ot ech, Jal gaon
CMB I T services 01/ 03/ 2019 Facul ty 10
Pvt. Ltd. Devel opnent Program
Bl ockl ogy Edutech 24/ 06/ 2019 I nt ernshi p, 55
Pvt. Ltd Facul ty Devel opnent
Program, Research
Co- operation
Priarweb Private 18/ 09/ 2019 Trai ni ng, Sem nar 59
India Limted I nternship
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

552. 53

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Canpus Area

Exi sting

Cl ass roons

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7951_Linkages_1608742823.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7951_MoU_1608744705.xlsx

Laboratori es Exi sting
Senmi nar Halls Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
Nurber of inportant equi pments New y Added
pur chased (Greater than 1-0 | akh)
during the current year

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Bi yane Ful I'y 0 2016
Technol ogi es
Li brary Managenent
Syst ens.
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 21961 5553275 Nill Nill 21961 5553275
Books
5135 1667279 Nill Nill 5135 1667279
Ref erence
Books
e- Books Nill Nill 10000 85000 10000 85000
Journal s 106 2266775 106 270370 212 2537145
Journal s Nill Nill 99 260960 99 260960
e- Nill Nill 4500 Nill 4500 Ni |
Journal s
CD & 1946 Nill 21500 Nill 23446 Ni |
Vi deo
Weedi ng 42 9326 Nill Nill 42 9326
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr. Manj usha | mge Regi on

SCCE - Renpt e

07/ 04/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7951_augmentation_details_1606498978.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/7951_Library_1608651638.xlsx

Deshrukh Splitting Centre Lab
Dr. Manj usha Openi ng and SCCE - Renot e 24/ 06/ 2020
Deshrmukh Cl osi ng Operation Centre Lab
| mage Mor phol ogy
Dr. Manj usha Dl ation and SCCE - Renot e 20/ 04/ 2020
Deshrmukh Er osi on, Openi ng Centre Lab
and Cl osi ng
Dr. Manj usha Rel ati onshi p SCCE - Renot e 15/ 04/ 2020
Deshrmukh Bet ween Pi xel s Centre Lab
Dr. Manj usha H st ogram of an SCCE - Renot e 17/ 03/ 2020
Deshrukh | mage Centre Lab
Dr. Manj usha H st ogram SCCE - Renot e 22/ 03/ 2020
Deshrukh Equal i zati on Sol ved|Centre Lab
Exanpl e
Dr. Manj usha H st ogram SCCE - Renot e 12/ 04/ 2020
Deshrmukh Speci fication / Centre Lab
Mat ching with
sol ved exanpl e
Dr. Manj usha | mmge Regi on SCCE - Renot e 07/ 04/ 2020
Deshrukh Splitting with Centre Lab
Sol ved Exanpl e
Dr. Manj usha Know edge SCCE - Renot e 02/ 05/ 2020
Deshrmukh Representation and |Centre Lab
Reasoning in
Artificial
Intelligence
Dr. Manj usha Logarithm c SCCE - Renot e 16/ 03/ 2020
Deshrukh Transfornati on of Centre Lab
| mage
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 710 25 2 1 1 1 6 100 0
g
Added 10 0 0 0 0 0 0 0 0
Tot al 720 25 2 1 1 1 6 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

SCCE -Renpte Centre Lab

ht t ps: // www. yout ube. comf channel / UCML4| w
97mCoNZCl 8knb5Uw vi deos



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7951_e-content_by_teachers_1608904617.xlsx
https://www.youtube.com/channel/UCM14Iw97mnCoNZCI8knb5Uw/videos
https://www.youtube.com/channel/UCM14Iw97mnCoNZCI8knb5Uw/videos

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1276. 13 125. 83 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Foll owing infrastructure facilities are available in the canpus of SCOE: -
Vel | - equi pped Laboratories , Library ,Wll-furnished classroons and tutorials -
Internet/ WFI ¢ Transportation ¢ Gynkhana ¢ Canteen ¢ Training , placenent and
carrier guidance cell « IT resource ¢ Human Resource ¢ Wl -furnished
auditoriumwi th 300 seating capacity ¢ Seminar halls ¢ Auditoriume Research
and devel opnent cell < Entrepreneur Network cell In view of syllabus,
addi tional courses, students, adm ssions, etc. Principal, Dean of academ cs,
Dean of Adm nistration and Head of departments identify requirenents and
prepare budgets for |aboratory and other requirenments. Accordingly managenent
upgrade facilities with the help of experts in the concerned areas. There is an
i nstitutional nechani smfor maintenance and upkeep of the infrastructure,
facilities and equi pnent of the college. The available infrastructure is
utilized optimally in the follow ng aspects. ? The coll ege anal yses the
requi rements of major facilities like building , furniture, conputers, |ab
equi prent and consunebl es and ot her teaching facilities every year, accordingly
budget is allocated for it’s up keeping and nmai ntenance. The nai nt enance
contracts for conmputers, printers, lifts, water coolers, air conditioners,
wat er purifiers, fire fighting system housekeeping etc. are renewed
periodically. To enforce the action plan for inplenentation of quality policy,
eight different processes are defined by institute, and those are as follows: -
Wel | defined academ ¢ processes for the effective conduction of all academ c
activities. Administrative policies for devel opnent of well -equi pped
infrastructure. ¢ Exam nation processes for snooth conduction of exam nation
and adherence to university rules and regulations. ¢« HR policies for selection
and devel opnent of quality staff nmenbers including teaching and adm nistrative.
e Library mechanisns to set up and maintain the state of the art library. -
Student section processes for admi ssion and enrolment, eligibility and
schol arshi ps of admtted students ¢ Training and Pl acenent processes for ensure
maxi mum i n- canpus recruitnent.

https://engineering.saraswatikharghar.edu.in/wp-content/uploads/sites/6/2018/12/Procedures-and-Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Schol arshi p and 998 70178328
frominstitution Freeship

Fi nanci al Support
from G her Sources

a) Nati onal Shri Bri had 102 654500
Bhartiya Samaj Tata
Trust J.J Trust



https://engineering.saraswatikharghar.edu.in/wp-content/uploads/sites/6/2018/12/Procedures-and-Policies.pdf

N. M M C Mahal axm
trust

b) I nt ernati onal

Ni |

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Canpus to 03/ 07/ 2019 19 Institute
Cor por at e
Canpus to 09/ 12/ 2019 15 Institute
Cor porate
Canpus to 13/ 01/ 2020 52 Institute
Cor por at e
Canpus to 13/ 01/ 2020 3 Institute
Cor por at e
JAVA Trai ni ng 24/ 08/ 2019 37 Institute
Proj ects Quidance 01/ 08/ 2019 83 Institute
Ment oring for 01/ 08/ 2019 83 Institute
participation in
nati onal and
i nternational
conpetition
Counsel i ng of 01/ 08/ 2019 15 Depart nent
needy student
Aptitude Training 09/ 12/ 2019 21 Canpus
Credential s
Aptitude Training 13/ 01/ 2020 28 My Perfectice

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Sem nar on 43 65 2 47
hi gher
st udi es( by
Gate Forum
2019 Java 58 58 Nill 47
Tr ai ni ng
2019 Java 47 47 Nil I 24
Trai ni ng
2019 Canmpus to Ni |l 35 Nill 24
Cor por at e
View File



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7951_Scholarships_1607848736.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7951_Development_Schemes_1608975057.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7951_Guidance_1608976208.xlsx

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ref er 358 187 Ref er 168 28
Excel sheet Excel sheet
Upl oaded Upl oaded
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 Aut onobi | e Aut onobi | e Meng VB
Engg. Uni versity
of W ndsor
2019 1 Aut onobi | e Aut onobi | e | DEM , PGD in
Engg. nmunbai Tool Design
and CAD CAM
2019 1 Aut onobi | e Aut onobi | e NM M5 PGDBM
Engg. Oper ati on
Managenent
2019 1 Aut onobi | e Aut onobi | e VITI M Tech.
Engg.
2019 1 Conput er Conmput er St evens
Engg. Institute of | Information
Technol ogy system
2019 1 Conput er Conput er Giffith Msc in Dar
Engg. col | ege Dubl | aManagenent
in,lreand and anaysi s
2019 1 I'T Depart ment Dubl in Master in
of Cty Dat a Sci ence
I nformation Uni versity
Technol ogy G asnevi n,
Dublin 9,
I rel and
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Placement/7951_Placement_1606501702.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7951_Progression_1608978420.xlsx

GATE 7
GRE 12
TOFEL 1
Any O her 25

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cricket 25 Inter college 80
200m runni ng 25 Inter college 15
100m runni ng 25 Inter college 20
Sports-KHO - KHO 25 Inter college 30
Sports- KABADI 25 Inter college 40
Sports- FOOTWALL 25 Inter college 70
Sports- VOLLEYBALL 25 Inter college 60
Cl ub Sport 25 Col | ege | evel 100
Nakshtra cul tural 25 Col l ege and inter 250

col l ege | evel

Nakshtra Sports 25 Col I ege and inter 500

col I ege | evel

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Name of the
student

Student ID
number

2020

7th Co-
kart
Desi gn
Chal | enge
(&XDO)
Organi sed
by | ndi an
Soci ety of
New Er a
Engi neers
(1 SNEE)
(Token O
Gratitude)
, 7th CGKDC
Overal |
8th AIR

Nat i onal

1

Nill

Pawar
Abhi shek D

S1761179

2020

ol d
Medal in
Kum t e
event 25th
Eur o- Asi a

I nt er nat
i onal

Nill

S1867199
Pr at hanesh
Tilottam
Shi r odkar



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7951_Qualifying_1609346226.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7951_Activities_Organised_1608981966.xlsx

internatio
nal WFSKO
open
Kar at e Cha
nmpi onshi p
2020 Silver Nat i onal 1 Nill EXTC jignesh
nedal mhatre
2020 5th Nat i onal 1 Ni Il EXTC Adi tya
position savl ekar
2020 guat er Nat i onal 1 Nill EXTC vi kas
finalist gaddam
2020 runner Nat i onal 1 Ni |l EXTC swapni |
up mal i
2020 qgual i fer Nat i onal 1 Ni Il I T Vi vek
in Praj apati
nat i onal
| evel matc
h( pune)
-cricket
t eam
2020 KJ SCE Nat i onal 1 Nill I T Rohi t
SKREAM Pat i
Open
Cri cket
2020 Sol o Nat i onal Nill 1 Conp Ananya
singing co Kamal apur
npetition
2020 Sol o Nat i onal Nill 1 Conp Ananya
si ngi ng, Kamal apur
G oup
Si ngi ng
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student councils offer a representative structure for students, through which
they can becone involved in the affairs of the college, working in partnership
wi th Col | ege managenent, staff and parents for the benefit of the College and
its students. Student council or Student body is a curricular or
extracurricular activity for students within college and inter college . The
student council helps to share students’ their ideas, interests, and concerns
with teachers and Coll ege principals. They often also help raise funds for
Col l ege activities, including social events, community projects, hel ping people
in need and Coll ege reform Student Council Role: 1] To pronote the interests
of the students, 2] To assist and advise the students, 3] To be the link
bet ween students and teachers and Managenment. Responsibilities of the Student
Council: 1] Smooth Conduction of the Institute Annual Day every year, 2] Snhooth
conduction of Foundation Day every year, 3] Conducting Fresher’s day every
year, 4] Prevention of ragging in the canpus through counselling senior
students, hel ping the adm nistration whenever necessary, 5] Suggesting the
adm nistration to inmprove the student anenities to inprove their career and
personal ity building, 6] Helping the adm nistration in snooth conduct of
student activities on the canpus, 7] @Quiding the junior and needy students to
i nprove their technical, organizational and nmanagerial skills by organizing



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7951_awards_in_activities_1609138384.xlsx

sem nars/ synposi a/ workshops etc, 8] Encouraging innovative and creative
skills of the under graduate and post graduate students, 9] Organize the
prograns in the canpus to inprove the cleanliness and greenery in canmpus, 10]
Any activity to inprove the knowl edge and skills of the canpus students, 11]
Mai nt enance of the peace and harnony anong canpus community in General and
student community in particular. Activity of Council :- Fresher’s Party ,
| ndependence Day, Youth Festival, Wmen s in Defence Semi nar, Ganpati Festival,
Garbha Festival, Teachers Day, Foundation Day, Deepotsav Festival, Republic
Day, Ride for Pride {SUPERBI KES EXH BI TI ON}, Thene Rel ease, Nakshtra, Wnmen’s
Day, Holi Cel ebration.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Institute firnmy believes in connecting with all alumi through al umi
association. Alumi activities are regularly arranged and annual alumi neet
are organi sed to discuss and enhance whol esone educati on and devel opnent of
institute. Alumi nenbers help the institution in every possible extend. They
are regularly invited to interact with the students. They cone and share their
expertise fromvarious fields |ike governnent, academ a, corporate world,
startups etc. Alumi are active nenbers of I QAC and their inputs are hel ping us
for quality enhancenents.

5.4.2 — No. of enrolled Alumni:

11

5.4.3 — Alumni contribution during the year (in Rupees) :

5500

5.4.4 — Meetings/activities organized by Alumni Association :

Meeting organi zed for account formation and increasing nunber of al umni
regi stration.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

An organi zed nethod has been established by institute for work towards
decentral i zed governance system It is observed that decentralization of system
i nproves work effectiveness and snooth functioning of Institute. Wrking of
governi ng body conprises problens conveyed by Local managenent conmttee
Principal nonitors the academ c processes through the head of the departnments
and academ c coordi nators and teachers. The Principal of the Institution
conducts regular neetings with the staff with prior notification. The Heads of
Departnments observe the functioning of their respective departnents. The
participative decision-nmaking ensures total participation of all the faculty of
the departnent. The Registrar is adm nistration head of the institute,
supported by office staff. The participative nanagenent is pronpted at various
levels in the institute. Departnental neetings are conducted for discussing
comon issues. The Principal with the Heads of the Departnents di scusses the
needs, problenms and suggestions to inprove the educational quality and
infrastructural inmprovenents to talk to the top managenent for further action
There are various Cells established to nanage different institutiona
activities. The list of available Cells/committees is as follows: ¢ Governing
body ¢ Local managing commttee ¢ Acadenmic Control Conmittee o Staff selection




conmmittee » Research and Devel opnent Cell ¢ Training , Placenment and carrier
gui dance cell « Student grievance Cell « Student Welfare and Gievance Cell -
Exami nation Cell ¢ Library Cell « Internal Quality Assurance Cell (IQAC) -
Entrepreneurship Cell « Admi ssion Cell ¢ Wnen devel opnent cell « Wnen
Gievance cell < Anti-ragging cell o Entrepreneurship Network cell < Industry
Institute Interaction cell ¢ Purchase committee ¢ NSS unit « Tinme table
committee Faculty nenbers can discuss their issues with the HOD s and the LMC
commttee, and provi de suggestions for expected changes in processes, which are
conveyed to top nmanagenent in neetings. After receiving feedback fromthe
st akehol der’ s managenent inpl enments suggestions through the respective
departnents, which will further be conmmunicated to the staff for inproving the
ef fectiveness and efficiency of the institutional processes. The nmanagenent
encour ages and support involvenent of the staff in inproving the effectiveness
and efficiency of the institutional processes by: ¢ Provision of special |eaves
for higher studies. o Faculty nmenbers are encouraged for participating in
trai ning prograns, workshops, symnposiuns and refresher prograns. < |nvol venent
of the staff nmenbers in decision making. ¢ Institute also notivates staff
menbers for higher studies and gives increments after conpletion of higher
studies. ¢ Mdtivating honoring the staff for their successes in academ c and
research activities. The managenent had been very involved with the entire
process of NAAC accreditation and its inplenentation. Requirenents related to
academ cs or adm nistrative works were conveyed to the nmanagenent through the
| QAC team and Principal and necessary actions were taken.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Qur institute is affiliated to Muinba
Uni versity and bound by its curricul um
The university appoints senior faculty
nmenbers as nenbers of Board of
St udi es/ Syl | abus commi ttee/ Syl | abus
revision conmttee etc. The senior
faculty nenbers of our institute are
part of syllabus revision conmittee of
vari ous programes As per the
suggestions received fromvari ous
st akehol ders, faculties suggest the
changes in the syllabus to be induced
in the process of syllabus revision.
Anal ysi s of prerequisites of every
syl | abus content, designing the course
obj ectives and out cones and program
obj ectives and outcones is done by
concerned faculty of departnents al ong
wi th proper planning and inplenentation
of curriculum The institution has al so
adopted the concept of Quality circle
wherein the suggestions given by
nmenbers of quality circles are conveyed
to the syllabus revision committee for
i ncl usion. Coll ege has representation
in BOS of various prograns, which
facilitates inclusion of views of




faculties and advisory committee
menbers of college at university |evel.
Faculties of each department are
deputed to participate in
orientation/refresher course of revised
syl l abus. A student council is forned
inthe institute and they are a part of
deci si on maki ng process in each
program Student’s council nmenbers
represent their program and convey
their academ c issues to the head of
the dept. And these are conmmunicated to
the university through senior faculty
and taken into consideration at the
time of syllabus revision. Al umi:
Alumi neet is arranged in the
institute every year and their views,
suggestion are noted. Based on al umi
student’s suggestion various add on
courses are organized in the dept. to
neet the industry requirenment and
maki ng our students enpl oyabl e.
Parents: A Parents teacher neet is
organi zed in each senester and issues
related to the curriculumare discussed
and their feedback is taken for
i nprovenent in teaching activity and
facilities in the canpus. Enpl oyers/

I ndustries: Training and pl acenent cel
regularly interacts with the HR of
various industries and their feedback
is forwarded to the prograns heads and
corrective action and courses are
design to nmake the student enpl oyable
Acadeni ci an/ experts: The views
expressed by the experts who visit the
institute during STTP prograns,
conferences, add on courses, sem nar,
guest lecture on the current scenario
and requirenment of industry are al so
i ncor por at ed.

Teachi ng and Learni ng

Al'l Academ c processes are well
establ i shed and i npl enmented. Quality
obj ectives for acadenic processes are
reviewed after every year and neasures
are taken to inprove the quality in
Academ cs. Appointnent of faculty with
subj ect experience- HR section takes

care of appointing senior qualified and
experienced faculties. ? Continuous

noni toring on process- Acadenic

nmoni toring comittee reviews teaching
| earni ng process and teachi ng nethods
and proper suggestions are given for

i nprovenment if required. ? Continuous

eval uati on- Assignhnents, Tutorials and
Practical’'s are assessed by faculty

t hroughout the senester for continuous




i mprovenment in students. ? Specialized
Trai ni ng-Trai ni ng need identification
is done by HR and departnents for
deciding the type of training to be
inparted to faculty. ? Review of
teachi ng nmet hods- Revi ew of teaching
nmet hods skills, content and
i npl ementation are nonitored on regul ar
basi s by anal yzi ng progress reports and
f eedbacks from students. ? Feedback-
Feedback is taken from students tw ce a
senester and if not found adequate then
counselling of faculty is done by
principal for inmprovenent in
performance. ? Action for inprovenent-
Counsel i ng neetings are conducted for
faculty with I ess feedback and
suggestions are given in specific areas
of inprovenent. ? Work | oad
distribution- Wrk load for every
senmester is done well in advance based
on faculty conpetency, teaching
experience, expertise, result analysis
and feedback of students. ? Proctor
system Proctors are assigned for a
group of students who takes care of the
difficulties of the students to inprove
academ c performance and their overal
wel | being. ? Faculty Meetings-
Departnmental neetings are organi zed
regularly to review the progress of
teaching learning and to sol ve probl ens
if any. ? Teaching aids- Mdern
teachi ng ai ds such as
LCD/OHP/ CD s/ DVD' s are utilized for an
effective delivery of the subject to
the students. Internet facility
avai | abl e across the campus to support
teaching | earning process. ?
Laboratories: Laboratories are well
equi pped wi th advanced t echnol ogy
equi prent and revi sed syl | abus for
better delivery of practical aspects of
subj ect. ? Research: Faculties from al
departnents are encouraged to submit
research proposals to different
research and fundi ng organi zati ons.
They are al so encouraged for doctorate
prograns. ? Special attention to slow
| earners and renedi al classes for
failures and DSE students are al so
taken care of. Leased line of 100 MBPS
internet facility is available for
faculty and students.

Exam nati on and Eval uati on

Uni versity Reforns adopted by the
institute. Institute foll ows the Minbai
uni versity guidelines for conduction of
exam nation and eval uati on of students




and Result Preparation Process,
noder ati on, Gazette, Interna
Eval uati on process. Reforns initiated
by the Institute Continuous assessnent
of practical are done by using academ c
diary. Mi ntenance of score records
with respect to performance of students
is awarded for final exam score. The
faculty enters attendance and marks of
the students periodically. Records of
marks are finally sent to university.
Institute conducts surprise tests per
senmester for every subject, nock oral
exanm nation. The college calls externa
exam ners for conduction of practical
exams and vivavoce fromthe approved
panel of examiners. The Institute has
sel f-defined practice of masking and
codi ng the papers for second and third
year exani nations which are conducted
on behal f of university. Mni Projects
and their presentations are assigned to
second and third year students though
they are not nentioned in the syllabus
for better |earning of students, which
are eval uated and gui ded by teachers.
Internship is nade conpul sory to al
third year students to give them
i ndustrial exposure. Their reports are
eval uated by teachers. « Security
measure i s enhanced in exam nation
section to avoid any mal practices
t hrough CCTV canera and data retrieval
capacity for 3 nonths ¢ Separate
enhanced UPS facility in exam cel
related to exam DEPDS work ¢ Results of
second year and third year exam nations
are declared within a span of 35 days -«
Reval uation result declared within 2
nont hs

Research and Devel oprent

Saraswati Col | ege of Engi neering has
been recogni zed as a research oriented
centre. The Research and devel opnent
cell is forned to nonitor and address
the issues of research and its roles
and objectives are well defined. Under
t he Research and devel opnent cell, the
institution takes neasures to
facilitate snmooth progress and
i npl ementati on of research scheme and
takes efforts in devel oping scientific
tenper and research culture and
aptitude anong students. Faculties
i nvol venent in active research projects
and col | aborative research activities
are encouraged . Wrkshops, training
programes are organi sed by the
institution with focus on building




research cul ture anong staff and
students. ¢ 9 mnor research projects
have been granted from university of
Munbai ¢ 48 MOU S has been establi shed
till 2019-20

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary: Books are added as per
departnent requirenment. Adequate
journals are provided to users. Library
circulation work like Issue and Return
of books are nmintai ned usi ng KOHA open
source Library software. < In-house
Printing of barcodes. ¢ Every class has
library hour. ¢ For project work
information ready reference service
provi ded. ¢ One extra book issued to
topper student of every class. ¢ Return
noti ce of books e-mmil directly through
software. ¢ Stock verification of
library books done at the end of every
year. ¢ Online feedback of user. ¢ ICT
facilities are continuously upgraded to
make nore smart cl assroons and
provi sion of video |ectures and NPTEL
vi deos are nmade. Students and faculties
are making use of digitized library
Upgradation in physical infrastructure
is also a continuous process wherein
all the requirenent needed for the
snoot h functioning of the college
canpus are provided. ¢ In the canpus
that is spread across 2.25 acres, in
addition to 38 classroonms, 58
Laboratories, 6 semnar hall, 1
auditorium 1 video center has been
newly added. ¢« 5 Classroons with W-Fi/
LAN has been newl y devel oped. Al ways
conti nuous upgradation in the canpus
infrastructure is initiated.

Human Resource Managenent

 Institute has inplemented new
systemto communi cate or send notice
i nterdepartnental via enmail or WatsApp
to reduce tine and usage of paper. -«
Institute has introduced new software
for applying |l eave. ¢ Institute has
encouraged faculty nmenbers to pursue
PhD by providing sponsorship. -
Institute has started various staff
wel fare schene |i ke one day out,
sem nar on Stress Managenent,
Motivation, |eadership, unity, etc. e
Institute has started soft skil
program for non-teaching staff nenbers
for inprovenent of their skills. o
nstitute has started to teach basic Ms-
CIT course to all non-teaching staff. o
Institute has arranged various soci al
prograns on Teachers Day, Wonen's Day,




etc. for unity in staff.

Industry Interaction / Collaboration

When I ndustry and Col |l ege work in
tandemto push the frontiers of
know edge, they becone a powerful
engi ne for innovation and econom c
growt h. For inprovenent of quality the
institute has conducted faculty
interaction session with the staff and
I ndustry del egates. Along with that
Sem nar were conducted fromthe
i ndustry personal for the students to
make them aware about the | atest trends
in the industry. The Training and
pl acenment cell al so conducted Industry
visit for students along with staff
nmenbers, al so Technical conference
(National / International) were
arranged to initiate effective
col | aborative or independent research
based on the policies on both the
Institute and Industry. COver time, a
wel | - managed partnership had produced a
growi ng nunber of professors and
graduat e students who can think and act
across the cultural divide, connect
with the key research interests of a
conmpany and wor k harnoni ously to define
bi g and commopn strategic goals.

Adm ssion of Students

The maj or and only sources of
institutional receipts/funding is the
fees of students, the coll ege proposes

t he annual budget based on the
adm ssions filled in for that academc
year and as per requirenents. ¢ To nmake
the SCCE admini stration Student
friendly for long termassociation and
sati sfactory adm ssions. ¢ Snpoth
functioning in Student section to
handl e processes for adni ssion and
enrolment, eligibility and schol arshi ps
of admtted students. ¢ DTE approved
Centralized admi ssion center (ARC) -
Admi ssi on standards for distinctive
categories (SC ST, OBC, Wonen,
differently abl ed, econom cally weaker
and Mnority sections) are all foll owed
accurately Support Institute provides
facilities and support in follow ng
aspects: ? Appreciation of Topper
students in exam nation through
attractive cash prizes and
certificates. Book-bank schenes,
Motivating students for publishing and
presenting papers and conpeting in
di fferent conferences and technical
festivals. ? Pronoting organi zati ona
and | eadership qualities by organizing




prograns through the student Councils
and associ ation. ? Guidance for
referring avail able online journals,
materials. ? |1 T renote workshop center
in process. ? IIT library menbership. ?
Fi nanci al support for participating in
out si de project conpetition.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

e To performrealistic scientific
anal ysi s about the existing
adm ni strative | oad of every
Admi ni strative departnent throughout
the academ c year. ¢ Use of Orange HRM
software for | eave approval and
sanctioned. « To interact with
managenents for purchase /up gradation
of new equiprment. ¢ To interact with
the HODs about the availability of test
equi pment. ¢ To prepare a detailed
departnent wi se budget report for every
academ c year regards provisions for
| aboratory and ot her purchases well in
advance to start of the academ c year.
e To prepare and facilitate the in-
house co-curricular activities. ¢ To
make the SCOE admi ni stration Student
friendly for long termassociation and
satisfactory adm ssions. ¢ To mentor
students faculty towards contribution
towards social responsibilities.

Fi nance and Accounts

For inprovenent of Finance Account,
we adopted Cashl ess Accounting System
in our institute and for that we tie-up
with the Punjab National Bank as a Pay
Fees System and that help to Students
as well as Parents. They can pay fees
t hrough Online by using our Institute
website. They can see their bal ance
fees as well as any other charges which
is enforce by the college. Student can
use all Cards as well online
transaction for paying fees or any
dues, which charges bear by the
coll ege. Students can analysis and see
their own account and pay their fees
according to that.

St udent Admi ssi on and Support

e Saraswati Col | ege of Engi neering
ensures snooth execution regarding its
adm ssion procedure which is
hi ghli ghted in the brochure published
every year. ¢ Institute is involved in
centralize adm ssion process of DTE and
Governnent of Maharashtra, all the
rul es, regul ation and gui delines for
nmerit adm ssions for CAP are strictly




foll owed every year. Institute Level
adm ssi on percentage is decided by DTE
as per the DTE guidelines, Institute
has franmed its procedure for conduction
of managenent adm ssions. As per the
DTE Maharashtra rules the coll ege
adm ts 20 reservation seats in the
managenent quota. ¢ The major and only
sources of institutiona
receipts/funding is the fees of
students, the college proposes the
annual budget based on the adm ssions
filled in for that acadenm c year and as
per requirenents. ¢ To nake the SCOE
adm ni stration Student friendly for
I ong term associ ation and satisfactory
adm ssions. ¢ Snooth functioning in
Student section to handl e processes for
adm ssion and enrolnent, eligibility
and schol arshi ps of adm tted students.
o DTE approved Centralized adm ssion
center (ARC). ¢ Adnission standards for
di stinctive categories (SC ST, OBC,
Wonen, differently abled, econonmically
weaker and Mnority sections) are al
foll owed accurately.

Exam nati on

e Institute foll ows the Minbai
uni versity guidelines for conduction of
exam nation and eval uation of students
and Result Preparation Process,
noder ati on, Gazette, Interna
Eval uati on process. ¢ To prepare
gazette Viva software is used by the
exam nation cell. « Mst of the
communi cation with the Munba
University is via email. ¢« Online Hal
tickets for first year and final year
students are provided on the coll ege
website for the students to downl oad.

Pl anni ng and Devel oprent

e Departnent has planned to execute
full-fl edged Research and devel opnent
cell for teachers and student. -«
Department has planned to organi ze
various program for overall personality
devel opnment of students and faculties.
e Departnent is planning to expand the
consul tancy work. e« Department is
pl anning to start vocational courses
for students. Devel opnent e Speci al
efforts for Skill devel opnent and add
on courses offered to students. -«
Distinctive efforts for Persona
pr of essi onal devel opnent of students
Et hi cal, stable, proactive conducive
environment for holistic devel opnent of
the Institute. ¢ Devel opi ng | ncubation
center under Entrepreneurship




Devel opnent cell. Professional
Devel opnent < Pronpte the proficient
and academi c grow h of the staff by
arrangi ng FDP prograns and pronoting

hi gher education. ¢ Dynamc
participation in the selection,

pl anni ng, and i npl ementati on of

prof essi onal devel opnent activities for
the staff.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Pr of . I nt ernational I nt ernati onal 3500
Suhasuni Conf er ence, Conf er ence,
Par vat i kar Chennai Chennai
2019 Prof. Deepa I nt ernational I nt ernati onal 3500
Par asar Conf er ence, Conf er ence,
Chennai Chennai
2020 Dr. Manj usha Resear ch Resear ch 16865
Deshmukh Pr oposal Pr oposal
presentation |presentation in
Depart ment of
Bi ot echnol ogy,
Del hi
2020 Dr. Manj usha Hi gher Hi gher 48000
Deshmukh Educat i on Educati on
Concl ave Concl ave
2019 Dr. Manj usha CSI  Awar ds CSI  Awar ds 2500
Deshmukh
2019 Prof. Nilesh CSl  Awar ds CSI  Awar ds 2500
B Patil
2019 Dr. Manj usha Patent Filing Patent Filing 6500
Deshrukh, Prof.
Roshani John,
Prof. Prasanna
Raut, Prof.
Amit Mane
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for
teaching staff

organised for
non-teaching
staff
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2019

STTP on
Sust ai nabl
e Devel opm
ent Techno
| ogi cal Ad
vancenent s
Chal | enges

NI L

16/ 12/ 2019

20/ 12/ 2019

34

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Oientation
Program f or
DSI P and DSI P
| ab

10/ 07/ 2019

10/ 07/ 2019

Orientation
Program f or
Al SC and Al SC
| ab

19/ 07/ 2019

19/ 07/ 2019

Orientation
Program for HM
and HM | ab

11/ 01/ 2020

11/ 01/ 2020

Orientation
Program for DC
and DC | ab

15/ 01/ 2020

15/ 01/ 2020

Orientation
Program for NLP
and
Conmput at i onal
lab 2

08/ 01/ 2020

08/ 01/ 2020

Orientation
Program f or
Cl oud Conputi ng
Lab

17/ 01/ 2020

17/ 01/ 2020

FDP on Hi gh
Per f ormance Com
puti ng-
Application
perspective.

11/11/ 2019

16/ 11/ 2019

STTP on
Machi ne
Lear ni ng and
Data Anal ytics

10/ 12/ 2019

14/ 12/ 2019

FDP on Pyt hon
3.4.3

21/ 04/ 2020

25/ 04/ 2020

Boss Li nux
3.4.2 QOperating
system by
Spoken Tutori al

25/ 04/ 2020

01/ 05/ 2020
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View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

in case of nedical
ener gency. Provi si on of
maternity |leave to female
faculty nenbers.
Provi sion of uniforms to
attendants. Faculty is
provi ded financi al
assi stance and on duty
| eave for publishing the
techni cal papers in
Nati onal /I nt ernati ona
reputed Journal s

conferences. « EPF — Paid
as per PF Act to all the
enpl oyees. ¢ Gratuity —

Paid as per Gatuity Act.
Group insurance policy
for teaching staff

non- teaching | adi es
staff. ¢ Provision of
uniforms to attendants.
Faculty is provided
financial assistance and
on duty | eave for
publ i shing the techni cal
papers in
Nat i onal /| nt ernati ona
reputed Journal s

conferences. ¢« EPF — Paid
as per PF Act to all the
enpl oyees. ¢ Gatuity —

Paid as per Gatuity Act.
e Group insurance policy
for nonteaching staff

Counsel i ng cel

Teaching Non-teaching
Permanent Full Time Permanent Full Time
118 138 113 113
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e« Urgent provision of e Provision of e Grievance redressa
financial help to staff maternity |eave to femal e cell « Placenent and

Annual
Prize Distribution
(Culture /Sports) e« Soft
Skills Programres e
Car eer Gui dance Schene -
Student-rel ated Seninar/C
onf er ences/ Wr kshops/ Canp
s etc. » Canteen facility
e Transportation
facilities are provided
to the students to travel
bet ween khar ghar rail way
station and the institute

i n subsidized cost.
Institute is organizing
nunber of events under
NSS and students from al
prograns are part of the
NSS t eam Student’s
council is formed in the
institute to contribute
in the acadenic
devel opnent, to provide
encour agenent for
participation in
extracurricul ar
activities. Ganesha
utsav, sports activities,
annual culture programmme
“Nakshtra”. Rot r act
club of Saraswati college
of Engineering is active
in arranging different
types of students
activities |Iike blood
donation, illiteracy
renoval program sports
activity, marathon,
soci al awareness program
wonen’ s safety, paper
presentation, clean up
drives, Nirbhaya
canpai gns, Ecofriendly
Ganesha naking etc. acC
group insurance of



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7951_Training_Programmes_1609145348.xlsx

students have been
initiated fromthe
academ ¢ year 2015-2016.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute conducts Internal Audit Systemas well as Statutory Audit System
which is conducted after 6 nmonths once in year. In Internal Audit System we
adopt the policy for internal check as well as internal controlling system In
daily transaction vouchers prepared through online and online sanctioned by our
Hi gher Authority. After voucher sanctioned by Hi gher Authority voucher is paid.
Qur transactions approved by three different authorities. Physical stock of
Stationery and other material taking once in year. W conduct Statutory Audit
as per Statutory and Accounting standard. Statutory Auditors cone on place and
done the audit as per Statutory nornms and Accounting Standard.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

SCOE Managenent, | ndi an 427500 Nakshtra (Sports and
oil Itd, Ikon Pronos, Cul tural events), RAF
SliceS, Aker solution soci al event, Wnens in

def ence awai r ness
programe, RAF soci al
event, RAF soci al event

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni c Yes Acadeni ci ans Yes Dean Academ c
from ot her
| nstitutes
Adm ni strative Yes Academni ci ans Yes Dean
from ot her Adm ni strative
| nstitutes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e M. Appasaheb Anandrao Avchare father of Lalit Avchare of TE has hel ped in
arranging Site Visit for BDD at Indo Scottish G obal School, Mnsarovar, Navi
Munbai on 30th January 2020. Around 67 students visited that site. « M. Mruti
Dhi rde, Menmber of |ocal governing body, Shahapur father of Mayur M Dhirde
hel ped in Site visit for final year students to Bhatsa dam at Shahapur,
Maharashtra on 11-10-2019 for the subject Water Resources Engi neering. Total
nunber of students-187. « Feedback Collected from PTA organi zed were
effectively used for Quality inmprovenent in all aspects. 1. As parents were
worried about their wards physical ,enptional nmental health autonpbile dept.
organi zed “”"Mental health and Meditation Program " 2. According to Skill
devel opment of wards aut onobile dept initiated Python Training . 3. The concern
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of higher education of wards were satisfied various Sem nar given by different
educational institute
6.5.3 — Development programmes for support staff (at least three)

e Institute believes in up gradation of skill and quality inmprovenent. ¢ The
institute conducts Skill Devel opnent courses for the supporting staff. e
Encour ages supporting staff to enrol for new technol ogy and certification

cour ses.
6.5.4 — Post Accreditation initiative(s) (mention at least three)
e Encourage the faculties for Patents filing. ¢ Placenent efforts to attract
hi gh end organi zations. ¢ Alumi association registration. ¢ Introducing Centre
of Excellence. ¢ Participation to NIRF ranking. ¢ Preparation for NBA.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Conf erence 30/ 09/ 2020 30/ 09/ 2019 01/ 10/ 2019 80
on Recent
I nnovati on
in
Engi neeri ng
Sci ence and
Technol ogy
2019 For mul a 01/ 10/ 2019 01/ 10/ 2019 05/ 10/ 2019 200
styl e FFS
I ndia 2019
students
competition
at
Coi nbat ore
2019 01/ 10/ 2019 01/ 10/ 2019 30/ 11/ 2019 250
Preparati on
for Particip
ation in
NI RF
2019 01/ 11/ 2019 01/11/ 2019 28/ 02/ 2020 250
Application
for Various
awar ds,
Rewar ds and
Conpi t ati ons
2019 | QAC 11/ 07/ 2019 11/ 07/ 2019 11/07/ 2019 14
Meet i ng
2019 Sel f 05/ 07/ 2019 05/ 07/ 2019 06/ 07/ 2019 97
Upgr adat i on
training




progr ame

f or Non-

t eachi ng
staf f

2019

Preparation
for NBA

18/ 11/ 2019

18/ 11/ 2019

13/ 03/ 2020

250

2019

To
st rengt hen
pl acenent
Techni ca
Trai ning on
C and Java,
Pyt hon has
been
condut ed for
TE and BE
student s

02/ 09/ 2019

02/ 09/ 2019

02/ 10/ 2019

190

2020

Academic A
dmnistrativ
e Audit
(AAA)
conduct ed
and its
foll ow up
action

01/ 01/ 2020

01/ 01/ 2020

01/ 01/ 2020

250

2020

| QAC
Meet i ng

03/ 01/ 2020

03/ 01/ 2020

03/ 01/ 2020

14

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Fashi on Show 28/ 02/ 2020 28/ 02/ 2020 20 35
Dance 27/ 02/ 2020 27/ 02/ 2020 10 15
competition
Worrens Day 08/ 03/ 2020 08/ 03/ 2020 95 Ni Il
Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

* Sewage
Rai nwat er

Tr eat nent

Pl ant of 1,00,000 Ilit

per day filtration capacity -
harvesting tank Capacity of Rainwater harvesting is 50,000 liters

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries

Physi cal

facilities

Yes
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Provision for |ift Yes 2
Ranp/ Rai | s Yes 1
Braille No Ni |
Software/facilities
Rest Rooms Yes 1
Scri bes for exam nation Yes 2
Speci al skill No Ni |
devel opment for
differently abl ed
students
Any other simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 10/ 10/ 2 1 Bl ood To 79
019 Donati on create
Drive awar eness
about
bl ood
Donat i on
process
and hel p
needy
patients
with
bl ood
donat i on(
Nss
organi zed
in collab
oration
with
Et sa,
Mesa and
Sait)
2019 1 1 06/ 08/ 2 1 Rot r act 17
019 Pronot ers |col | abora
use of tion with
hel net NSS
or gani zed
a
activitiy
under
t hene of
road
safety.




2019 1 1 19/ 08/ 2 1 street To 27
019 play on e| create
co- awar eness
friendly about
Ganesh psing eco-
ust av friendly
products
for
maki ng
ganesh
murtis. (
nss unit
of scoe
organi zed
in collab
with
nesa)
2020 1 1 15/ 01/ 2 1 Bi ke To 34
020 Ral Iy by create
traffic |awareness
police about
road
safety .
2020 1 1 24/ 01/ 2 1 Bet o ba To 40
020 chao, beti Create
padhao |awar eness
rally about
girls
right.
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook on “ Code of
Et hi cs and conduct”

17/ 09/ 2019

Thi s Handbook is
prepared for good and
effective functioning of
the institute. The sane
has been conmuni cated to
t he stakeholders and is
al ways nmade available in
the Institutes
Adm nistrative Ofice.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

activitie for FE

students

Activity Duration From Duration To Number of participants
Tree Pl antation 19/ 07/ 2019 19/ 07/ 2019 26
i nducti on program 29/ 07/ 2019 29/ 07/ 2019 100

for FE
Pronot ers use of 06/ 08/ 2019 06/ 08/ 2019 55

hel nmet

Cul tural 13/ 08/ 2019 13/ 08/ 2019 90



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7951_Inclusion_1608485049.xlsx

Mot i vat i onal 09/ 08/ 2019 09/ 08/ 2019 100
vi deos
| ecture on val ue 06/ 08/ 2019 06/ 08/ 2019 90
educati on
Skill devel opnent 14/ 08/ 2019 14/ 08/ 2019 100
program for FE
Sports Activity 27/ 08/ 2019 27/ 08/ 2019 100
Zunba Session for 01/ 09/ 2019 01/ 09/ 2019 100
FE
Fl ood Reli ef 13/ 08/ 2019 13/ 08/ 2019 350
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Inplenentation of Go green concept through presenting visitors, guests,
participants in various activities by giving sapling as a token of
appreci ati on.

e Eco friendly Ganesha Diwali Festivals Cel ebration.

e Refuse, reduce, reuse or recycle- : say no to disposable plastic when
possi bl e, cut down on buying products with excessive packagi ng, opt for
reusabl e contai ners over single-use plastic

e Conposit Pit construction for usage of canteen waste.

e Reduction in paper work.

e W encourage the students to use college transport system for conveyance
resul ting inreduced use of personal vehicles and waste of fuel

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICES 1. Centre of Excellence Centre of Excellence is a function that
facilitates the collection of standards and practice in an institution to
develop the skills of team nenbers and to pronote the institution to the next
level. It refers to a team a shared facility or an entity that provides
| eader shi p, practices, research, support and training for a particular area. It
is often associated with new software tools, technol ogi es and peopl e’ s networKk.
It also focus on a particular area of research, such center may bring together
the faculty nenbers fromdifferent disciplines and provide share facilities.
Fol | owi ng Centre of Excellence has been introduced: 1) Centre of Excellence in
Mechani cal Model i ng and Conputing. 2) Red hat centre of excellence -under it
students have got scholarship to attend internship training and courses 3)
Centre of excellence in e-Yantra lab 4) Centre of excellence in Huwai
Certification To neet the requirenents of industries, val ue added courses are
organi zed for students through these forum As learning is the continuous
process, Faculty Devel opment Progranme (FDP) is organized once in a senester to
updat e knowl edge and to pronote skills of the faculty nenbers. Research and
Devel opnent (RD) activities are conducted in which both the students and
faculty nenbers are equi pped. Skill Devel opnent Courses are organi zed for the
students and the faculty menbers of other institutions. 2. Placenent Training
Programme To Strengthen the Placenent, certification programres are organi zed
by the departnents. Students are also provided with aptitude training, Resume
witing practice, nock test and nock interviews. The final year students
undergo a technical training, conducted by industry personnel. To Strengthen
the Pl acenment follow ng sessions has been conducted: ¢ Soft-skill Program for
TE and BE class of EXTC, |IT and Conp Branches. e« Technical Training on C and



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7951_promotion_activities_1609174401.xlsx

Java, Python in AUG and Sept and January and February and March for TE and BE
students of all branches. ¢ Two weeks Aptitude Training for Al branches
interested students run in 4 batches (FromDec to Feb. 2020.) ¢ Wekly basis
Practice sessions/test series of Aptitude, Technical (MC Conpanies practice
sessions), GD and Mock of HR for TE and BE students of all branches. « Course
CS101. 1x: Progranm ng Basics, Course CS101.2x: Object-Oiented Progranm ng
under |1 T Bonbay Renpote Centre for 21 days. ¢ Two week Internship on PYTHON for
Second Year Students in May 2020. ¢ One week soft skill Training for Second
year students in June 2020.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://engi neeri ng. saraswat i khar ghar. edu. i n/ wp-
cont ent / upl oads/ sites/ 6/ 2020/ 12/ 1 npl enent at i on- of - best - practi ces_19- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1. In “Tinmes Engineering Institute Ranking Survey 2020”, SCCE secured 107th
position in Top Engineering Institute in India, survey conducted by Tines of
India. 2. College has won “Best Emerging Technical Institute Award-2019” by Dr.
P V Pawar Research and Innovation Centre held in January 2019. 3. Coll ege has
secured second position in SENERGY Green Canpus Award held in January 2019.
Saraswati Col | ege of Engi neering Education System seeks to provide quality
education for all students, taking account of their age, background, ability,
and interests. To enhance effective |learning and teaching by: ¢ ldentifying and
catering for the individual |earning needs of students. e« Establishing well -
managed teaching and | earning environnents. ¢ Ensuring that |earning activities
build on prior know edge and experiences and are socially and culturally
rel evant. < Providing frequent opportunities for students and their parents to
di scuss | earning prograns and student behaviour and progress. e« ldentifying key
social skills and devel oping plans for all students to acquire them or nake
progress towards them over tine. Along with Effective Teaching and Learning
Hol i stic Education of the students is an equally inportant factor which has
been taken care of in the Institution. Holistic Education is a nethodol ogy
whi ch focuses on preparing students to neet any chall enges they nmay face in
life and in their acadeni c career. The nost inportant theories behind holistic
education are | earning about oneself, devel oping health relationships and
positive social behaviours, social and enotional devel opnent, resilience, and
the ability to view beauty, experience transcendence, and truth. Through
Holistic education the institute is ensuring that the students |earn about
their imediate relationships with their friends and famly as well as soci al
devel opnment, health, and intellectual developnent. It takes current cultura
i nfl uences such as the nmedia and nusic and teaches younger people how to be
human. SCOE has therefore nade different clubs for the all-round devel opnent of
t he students ensuring Devel opnent in all spheres of work culture. Cubs like
Musi c, Dance, Dramm, sports, Art Photography are included to enhance creative
tal ents.

Provide the weblink of the institution

https://engi neering. saraswat i khar ghar . edu. i n/

8.Future Plans of Actions for Next Academic Year

The institute has set the followi ng Future Plans of action for the next academ c
year: 1) Strengthening the ICT. 2) Pronpting International collaboration for
Academ ¢ Interaction and Research Resource Exchange. 3) To have nore industry
academ c interface so that there is nore corporate participation in academ cs. 4)



https://engineering.saraswatikharghar.edu.in/wp-content/uploads/sites/6/2020/12/Implememtation-of-best-practices_19-20.pdf
https://engineering.saraswatikharghar.edu.in/wp-content/uploads/sites/6/2020/12/Implememtation-of-best-practices_19-20.pdf
https://engineering.saraswatikharghar.edu.in/

I ntroduci ng I ncubation Centre for Social sciences projects. 5) Conducting
activities to explore the creative skills of students and provide a platformto
show their creativity. 6) To arrange special prograns for teaching/non-teaching
staff to enhance their know edge. 7) Increase the nunber of MoU s by each
academ c departnent for student and faculty exchange. 8) Strengthen al umi
participation. 9) Enhance the nunber of smart class roons in the acadenic
departnents. 10) NBA Accreditation.
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